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Job-Related Stress: Is It Always Compensable?  

On an increasing basis, JIF members are seeing alleged job-related stress claims filed against them. In many claims presented, claimants allege ongoing psychiatric conditions due to job-related conditions. One example is where a police officer alleges post-traumatic stress disorder (P.T.S.D.), with inability to work due to witnessing multiple, traumatic events. 

The test in occupational psychiatric claims is clear. The claimant must prove:
(1) Objectively verified stressful work conditions, requiring evidence over and above the claimant’s own testimony
(2) Work conditions peculiar to the workplace, and not common to everyone, and
(3) Medical evidence showing that these work conditions were the material cause of the psychiatric disability. If a psychiatric illness already exists, the claimant must prove that a person without that preexisting condition would have reacted in the same manner as the claimant did.
Repetitive Stress Injury Claims: What Are They?

In many PARs presented, certain types of claims are filed as “occupational” claims. This means that the employee’s injury allegedly resulted from wear and tear over time as a result of repetitive work-related motions. In other words, the injury may not be the result of one specific work-related incident (like a fall). Repetitive injuries are allegedly caused by ongoing damage to muscles, ligaments, tendons, nerves and joints. Some common occupational injuries include: 
(1) Back injuries

(2) Carpal Tunnel Syndrome (CTS)

(3) Shoulder injuries (typically the rotator cuff)

(4) Elbow injuries

(5) Knee injuries
(6) Hearing loss

Occupational or repetitive stress injury claims are compensable under New Jersey law, if the injury is found to be causally related by a medical professional to the repetitive movements of the employee’s job.  Scibal conducts a full prior medical review of all alleged occupational claims before any determination of compensability is established. 
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